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Ms. Sheena Johnson
Johnson Vocational Services
801 King Street
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Dear Ms. Johnson: QQ-;Q\ @\
The Louisiana Board of Ethics, at its meeting on January 7, 2022 g@n@,&er@i’? your request for an
advisory opinion as to whether the Code of Governmental Eth;gs‘t“@od&‘) prohibits you or your

company, Johnson Vocational Services LLC, from contragﬁ‘ng&w:& Louisiana Rehabilitation

Services to provide employment services following your 1‘@§1§g§t1@§1
A \V
FACTS P@OY&E\E]& <

O
: $°Be&ag$ the Louisiana Rehabilitation Services
(“LRS”) program, which assists perso tth@T)\h?es in their desire to obtain, maintain, or
advance in employment opportunities é\hlesve &dependence in their communities. To achieve
this goal, LRS offers the Vocatlonaéq{gﬁab\mfatlon Program, which offers comprehensive
rehabilitation services that include wor @vah&gatlon and job readiness services, assessment for and
provision of assistive technologxbﬁ)tgcoliﬁ?elmg services, and medical and therapeutic services.

The Louisiana Workforce Commission (*

You were employed by ngg*ﬁegr%qﬁ as an entry-level rehabilitation counselor in the Vocational
Rehabilitation Program, @ur@u‘g@s included assessing the functional limitations and potential of
eligible consumers, cgunsgl‘mgconsumers family members, and others relative to prognosis, and
providing guldargé tsﬁmlﬁg, vocational alternatives, and placement services to achieve
rehabilitation goa SQ &\o

You stated th tx‘yog« reported to LWC Region V Manager Harold Beard and that you did not

supervise ang’ ther LWC employees. You resigned your employment with LWC on October 1,
P g

2021. ‘@ &
oS \)

The If%{s ﬁrogram also offers Employment services, including prescreening of applications based
on job requirements, on-site training and support services, job restructuring, accessibility survey
of complete work site, devices and specialized equipment to assist in job success, and follow-up
services. These services are provided by LWC through third-party vendors. You stated that you did
not perform any of these services while employed by LWC.

Page 1 of 3 (BD 2021-1022)



Following your resignation from LWC, you’ve opened your own company, Johnson Vocational
Services LLC. You ask whether you or your company can contract with LWC to provide
employment services.

LAW
La. R.S. 42:1121B(1) provides the following post-employment restrictions for you individually:

No former public employee shall, for a period of two years following the
termination of his public employment, assist another person, for compensation, in
a transaction, or in an appearance in connection with a transaction in which sucg?
former public employee participated at any time during his public employmen@%ﬁn@.
involving the governmental entity by which he was formerly employed, @}\f@
period of two years following termination of his public employment, re‘fld@? any
service which such former public employee had rendered to the@gen@y dﬁrmg the
term of his public employment on a contractual basis, regardf%s% .@h\e parties to
the contract, to, for, or on behalf of the agency with wzh Q\eo was formerly
employed. 37“ N \\

La. R.S. 42:1121C provides the following post-employmeﬁ? re§r1@10ns for your company:
\/ A
No legal entity in which a former publ@ se@a@*’is\@}l ofﬁcer director, trustee,

partner, or employee shall, for a peri f«t%vg@ea@ following the termination of
his public service, assist another pe o Ocnvc&aﬁpensatlon in a transaction, or in
an appearance in connection with tsansa%t{@h in which such public servant at any
time participated during his publi ngmg@ “and involving the agency by which he

was formerly employed or in W 1ch°f1@§‘ormerly held office.
\ Q>
&\
La. R.S. 42:1102(2)(a)(1) defines: S%gé;ncy\ for public servants in the twenty principal department
of the executive branch of state g@m@gﬁent to mean the office in which such public servant carries

out his primary respons1bggﬁ%§§“ \4\
U

La. R.S. 42:1102(12). d&i@ﬁs ‘;;governmental entity” to mean the state or any political subdivision
which employed LQ\év\fQﬁ?lenf)ubllc employee.

& ANALYSIS

While emplo@?l bhy LWC Region V, your “governmental entity” was the State of Louisiana, and
your ageltsy”%/as the LWC Region V office. As such, La. R.S. 42:1121B(1) prohibits you, for a
perio gﬁ}tw years from your resignation, from receiving compensation to assist any person in a
transal tioﬁ involving the State of Louisiana, if you participated in assisting that person while
employed by LWC Region V. Additionally, La. R.S. 42:1121B(1) prohibits you, for a period of
two years from your resignation, from contracting with LWC Region V to provide the same
vocational rehabilitation services that you provided while employed by LWC Region V.
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Further, La. R.S. 42:1121C will prohibit your company, Johnson Vocational Services LLC, for a
period of two years from your resignation, from receiving compensation for assisting any person
in a transaction involving LWC Region V that you assisted while employed by LWC Region V.

However, La. R.S. 42:1121 does not prohibit you, or your company from contracting with LWC
Region V to provide employment services, since you did not render employment services while
employed by LWC Region V, provided those services are not being performed for LWC
consumers you assisted while employed by LWC Region V.

CONCLUSION \7;
The Board concluded, and instructed me to inform you, that La. R.S. 42:1121 does&\@ta)rohlblt
you from contracting with LWC Region V to provide employment services, Rﬁ)wﬁ’ed those
services are not being performed for LWC consumers you assisted while enﬁ)kﬁed by LWC
Region V. @&\2\\\@@
This advisory opinion is based solely on the facts as set forth h@?en&,v%h@hlges to the facts as
presented may result in a different application of the provm%qs tQ\el“Code of Governmental
Ethics. Please note that the Board issues no opinion as to\@astf‘con‘duct and that the Board’s
expressed opinion is limited to an examination of the Conﬁ}' (S?SV@?nmental Ethics, the Campaign
Finance Disclosure Act, the Lobbyist Disclosure Acts a}l’d tj’% Q@nﬂlct of interest provisions in the
gaming laws. '\" :

Sincerely, 4
LOUISIANA BOARD OF ETHICS Aék &

David M. Bordelon S
For the Board 0\;2\\ N
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